
HRIS the Easy Way
With EaseHR, gain access to the ultimate business solution.

Keep everything in sync.

• Manage benefits and HR tasks in one system under one login.

• Sync HR information across every aspect of Ease, including benefits,  
payroll integrations, and onboarding.

Helpful software for real people.

PTO policies 
Add every holiday and set up even the 
most complex PTO policies for employees. 
Employees can view their remaining hours 
per policy, including PTO, sick leave, and 
FMLA.

Time-off tracking 
Employees submit their requested time-
off in Ease, and it’s sent directly to their 
manager to review and approve whether 
they’re in the office or on the go.

Metrics 
Get a glimpse into the company with 
visualized HR stats, including employee 
growth, company diversity, and 
organization charts.

Employee events 
Never miss an opportunity to celebrate 
your employees with tracked birthdays 
and work anniversaries. 

Company directory 
Access a full directory of employee 
names, contact information, location, and 
departments. 

Org chart 
Familiarize yourself with the company org 
chart, and find each department, manager, 
and employee. 

Ease iOS & Android mobile apps 
Access time-off tracking and company 
directory from anywhere, at any time. 
Bonus — push notifications can alert 
users of time-off requests, cancellations, 
approvals, or denials.



An effective HR program  
saves time and money.
Did you know?

Let’s get started!
Become the business solution for 
your clients by adding EaseHR.  
Call 800-446-EASE or email us at 
requestinfo@ease.com to learn more.
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Because benefits matter.

A single bad hire can 
cost up to $50,000 

from lost productivity, 
onboarding, training 

expenses, and rehiring 
for the open role.¹

Plus, investing in HR can result in a host of other benefits as well:

• Greater customer retention

• Higher productivity

• Increased operating income

• A rise in referrals

• A decrease in employee disengagement

• Fewer safety incidents

Wage and hour 
violations may run 
a $10,000 penalty 

under the Fair Labor 
Standards Act.²

A potential fine for each 
Occupational Safety 

and Health Act (OSHA) 
violation can be up to 

$7,000.³

Investing ONE dollar  
in HR saves $10 in 

long-term investigation 
and litigation costs.

¹ HireHive
² U.S. Department of Labor
³ Occupational Safety and Health Administration

mailto:requestinfo%40ease.com?subject=I%27m%20ready%20to%20get%20started%20with%20EaseHR
https://www.hirehive.com/high-cost-of-bad-hire/
https://www.dol.gov/general/topic/youthlabor/enforcement#:~:text=Violators%20of%20the%20child%20labor,to%20%241%2C000%20for%20each%20violation.
https://www.osha.gov/laws-regs/oshact/section_17#:~:text=Any%20employer%20who%20violates%20any,to%20%247%2C000%20for%20each%20violation.

